Attachment “B” to 2020 Compensation Resolution

Town of LaPointe

Resolution #2019-1230

RESOLVED by the Town Board of the Town of LaPointe, Ashland County, Wisconsin, and this change to

Resolution #2019-1230 (2020 Compensations) has been passed and is attached to the resolution and becomes a
part thereof.

Resolution #2019-1230

ORIGINAL
POSITION 2020 RATE CHANGE 2020 RATE
MRF Solid Waste Attendant I1 $21.05 $1.05) $20.00*

*4s per Town Board motion at hiring on 6/09/2020, effective 06/11/2020

MRF Solid Waste Attendant II $20.00 $3.00 $23.00%*
**As per Town Board motion on 6/23/2020, effective 06/10/2020

Police Officers (Full-time w/EMT training) $23.49 $1.00 $24.49 (1)

Police Sargent & Training Coordinator w/EMT $24.42 $1.00 $25.42 (1)
(1) As per Town Board motion 05/26/2020 for thirty days

Police Officers (Full-time wAEMT training) $24.49 $1.00) $23.49 (2)

Police Sargent & Training Coordinator w/EMT $25.42 ($1.00) $24.42 (2)

(2) As per Town Board motion 06/23/2020 to rescind thirty days wage rate increase motion

Resolution #2019-1230

Attachment “A”
POSITION 2020 RATE CHANGE 2020 RATE
Road Crew/Heavy Equipment Operator $21.00 $2.00 $23.00%**
***As per Town Board motion on 6/23/2020, effective 06/23/2020
Dated this__ |4 day of __Ju by 2020,
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*The original 2020 Compensation Resolution had MRF [solid waste] Attendant II pay rate at $21.05. Because the new hire
wage rate motion was approved at $20.00, this resolution was needed to reflect the new rate in order to track TB motions
relating to payroll rates.

** Because the new hire wage rate motion was at $20.00 on 6/9/2020 and the rate was changed to $23.00 on 06/23/2020
retroactively to 06/10/2020, this resolution was needed to reflect the newly approved rate.

(1) & (2) were done to again, track Town Board motions related to payroll rates. Position titles were added to identify
eligibility for increase.

The Compensation Resolutions have several purposes:
1. Provide the tax payers information on compensation rates.
2. Provides documentation that employees are being paid the amount approved by the Town Board (audit),
which is why the TB motion dates are included.



