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TOWN OF LA POINTE
SPECIAL TOWN BOARD MEETING
FRIDAY JANUARY 28, 2022

5:00pm at Town Hall
Amended 1/27/2022 at 1:30pm

Please Respect Social Distancing & Please Wear a Mask.
You may submit a public comment to the Town Clerk via email (clerk@townoflapointewi.gov)
or drop it in the suggestion box outside Town Hall.
The meeting will be live streamed and recorded at livestream.com/accounts/27528425

Some Town Board Members May Attend via Telephone

1. Public Comment
2. Covid Protocols/ Policies for Town Employees and Compensated Volunteers
3. Resolution 2022-0128: Covid-19 Precautions for Town Government Operations

4. Certified Survey Map Parcel #014-00097-0100. 1861 Big Bay Rd, Deena Schuppe, Owner

Q Abbreviated Description: Acres: 20.000 E1/2 NW1/4 SE1/4 SEC. 14 T50N R3W EASEMENT V
476 PGS 345 & 346

4. 5. Adjourn

Upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through

appropriate aids and services. For additional information or to request this service, contact the Town
Clerk.
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To: Town Board
From: Michael Kuchta
Re: Town Administrator’s Report

FOR SPECIAL TOWN BOARD MEETING JAN. 28, 2022

Covid Protocols: This draft updates the proposed policy to reflect discussion and preferences at the Jan.
25 Town Board meeting. Changes are highlighted.

The hope is that this policy provides solids guidance to employees, volunteers, and their supervisors. It is
both specific and flexible, in order to recognize that medical guidance will continue to change, and that
we cannot anticipate every circumstance.

The underlying principles are to keep our workplaces, employees, volunteers, and visitors safe; to
maintain staffing levels by minimizing spread in Town facilities and among Town personnel; and to limit
(if not eliminate) financial hardship for employees if they have to isolate. Key points:

e B1. Provides the option of a negative test result or being symptom-free in order to return to
work.

e D. Adds detail on who and what is covered by testing and reimbursement. Encourages personnel
to utilize their own access to free tests first (in part because conversations with local health
agencies suggest the Town will have a difficult time obtaining supplies for Town use). Clarifies
that employees must utilize insurance coverage before seeking reimbursement from Town.

e E1. Adds detail in how paid sick leave or time off will apply.

e E4. Clarifies that appeals of Town Administrator decisions can be brought to the Town Board.

Resolution 2022-0128: Only the title changes from what was presented on Jan. 25.

CSM on Parcel 014-00097-0100: The TPC recommends that you approve the certified survey map for the
triangular section of land north of County H. The overall parcel is being sold to two different parties; the
northern portion is being purchased by the adjacent landowner, who will join it with his existing
holdings. This will eliminate the out lot created by the county road.
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Town of La Pointe Covid Policies for Town Employees and Compensated Volunteers

These policies are intended to maintain a safe workspace and reduce the chances of Town
employees or compensated volunteers infecting co-workers or members of the public. Willful
violations of these policies are subject to discipline under Chapter 440 and other relevant
sections of the Town’s Personnel Policy. The Town Board may modify these policies at any
time, as guidance from the CDC and other health authorities changes.

Town employees and compensated volunteers are expected to wear a mask anytime they engage
in-person with co-workers or members of the public. This is mandatory if Town employees and
compensated volunteers are indoors or in a congested space, and cannot remain at least 6 feet
apart. The only exceptions are for certain health or physical conditions. To gain an exception, the
employee must make a personal request to the Town Administrator. The Town will maintain a
supply of masks in Town Hall for employees to use.

A. If you display symptoms of Covid.

1. Isolate until you get tested.

2. Ifyou cannot get tested, isolate until your fever and other symptoms are gone. Then, wear
amask in the presence of other people for at least 5 additional days.

B. If you test positive for Covid.

1. You cannot come to work or into Town buildings. Isolate for at least five days; you must
isolate until you produce a negative test result or your fever and other symptoms are
gone. When you physically return to work, you must wear a mask around others for 5
additional days.

C. If you are exposed to someone who tests positive for Covid.

What to do depends on your vaccination status:

1. If you are fully vaccinated, wear a mask for 10 days after the most-recent confirmed
exposure. Ideally, you should take a test for Covid 5 days after your exposure. (Fully
vaccinated means receiving a booster shot, receiving a Johnson and Johnson vaccine
within the past 2 months, or receiving a Moderna or Pfizer vaccine within the past 6
months.) '

2. Ifyou are not fully vaccinated, isolate for five days, whether or not you display
symptoms. Then, wear a mask in the presence of other people for an additional 5 days.
[deally, you should take a test for Covid 5 days after your exposure.

D. Covid testing

1. Free at-home Covid tests are available through Town health insurance,
www.covidtests.cov and other sources. The Town will attempt to stock a supply that will
be available free of charge to employees, compensated volunteers, and members of their

Draft for Town Board meeting: Jan. 28, 2022



immediate household. If supplies are not available from the Town, the Town will work
with health-care providers to make alternative testing available to employees and
compensated volunteers at no cost to them.

If necessary, with prior authorization from the Town Administrator, the Town will pay
reasonable time, transportation and testing costs that are not covered by insurance;
flexible spending accounts or other sources. This reimbursement will be available for
employees and compensated volunteers who abide by this policy. The Town
Administrator will be the arbiter of what is reasonable.

E. Compensation

1.

Town employees will receive what would be their normal wages for adhering to the
isolation requirements of this policy. This pay is available whether or not an employee is
eligible for paid sick leave. Employees must apply up to 10 days of accrued sick leave ot
other paid time off if it is available. Employees who do not have sick leave or paid time
off available will be paid up to 10 days of normal wages within a 12-month period:

Compensated volunteers will receive what would be their normal stipend for any period
they adhere to the isolation requirements of this policy.

When possible, employees should carry out normal job duties at home during their
isolation period.

If the amount of compensation or reimbursement is in question, the Town Administrator
will be the arbiter. Employees and compensated volunteers may appeal a decision to the
Town Board.

Eligibility for payments under this section will be retroactive to Jan. 1, 2022.

Draft for Town Board meeting: Jan. 28, 2022
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Resolution #2022-0128
Covid-19 Precautions for Town Government Operations

Whereas rates of COVID-19 exposure continue to be a significant public health concern on
Madeline Island, and in Ashland and Bayfield Counties, and

Whereas studies show that variants of SARS-CoV-2, the virus that causes COVID-19, can
spread more easily and rapidly than the original strain of SARS-CoV-2, including among those
who have and have not been vaccinated, and

Whereas it is in the public interest for the Town of La Pointe to,demonstrate and encourage
public health best practices and precautions to increase the sa th individuals and our
community as a whole,

Therefore, be it resolved that the Town of La Point 7

e Will work with health-care partners to purchase or othegwise acquire a §upply of rapid
antigen tests for Town use. Th“e\gt\e;)t&will be available free of charge to einployees,
members of their immediate households, and volunteers who may have been exposed on

e Adopts the attached policy for Town empldyees and c:g)ensated volunteers.

Town business. \p

e Encourages basic pandemic safety otocols™maintain a istance of at least 6 feet from
others when possible, wear masks on bllc propé hene}er in close proximity to
others, wash hangs thoroughly and fre ently, and av lqsbehavwrs likely to spread Covid
or other v1ruses*.

It is further resolved and ord red thatalke uncils, grds committees and/or commissions of the
Town of La Pomt&ar&, uthorized to conductmeetingsvia video conference, telephone, or other
similar means to avond%h“e. hysnczl& resence of members. The attendance of any members of
such coungil, board, commSgi and/it)%commlssm via video or telephomc means shall count
toward a qu"’&um of such coun &l board, committee and/or commission and such members shall
have the full authority to engage’in discussions and vote as if they were personally present at the
meeting.

It is further resolved and*qrdered taat any voucher that would otherwise be signed by all Town
Board Members may now eg;ocessed through the Town’s alternative claim procedure, as
described in Town of La Poinfe Chapter 40, Article VI.

This authority shall exist for a period not to exceed ___ days from the date of this proclamation.

Approved this day of , 2022,

Resolution 2022-0125
Page 10of 2



Passed
Glenn Carlson, Chair
Posted
Michael Anderson, Supervisor
Attest o
Micaela Montagne, Town Clerk >

Aimée Baxter, Supervisor

,/\\

Susan Brennay Supervisor

> D

“John Carlson, Supervisor

Resolution 2022-0125
Page 2 of 2
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TB (5) Clerk (1) Administrator (1) File (2)

To: Town Board
From: TPC
Subject: CSM
Date: 1/27/21

On January 12*, 2022, the TPC recommends to the Town Board approval of the Certified Survey Map
identified below. :

Certified Survey Map Parcel #014-00097-0100

1861 Big Bay Rd, Deena Schuppe, Owner Abbreviated Description: Acres: 20.000 E1/2 NW1/4 SE1/4 SEC.
14 T50N R3W EASEMENT V 476 PGS 345 & 346

Attached: Survey Copy/Overview of property
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ASHLAND COUNTY CERTIFIED SURVEY MAP NO. ___
A PARCEL OF LAND LOCATED IN THE NW 1/4 OF THE SE 1/4 OF SECTION 14, T. 50 N, R. 3 W,,
IN THE TOWN OF LA POINTE, ASHLAND COUNTY, WISCONSIN
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